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“MINISTERIAL REVIEW OF THE STATE INDUSTRIAL RELATIONS SYSTEM: FINAL REPORT” 

Statement by Minister for Industrial Relations 

MR W.J. JOHNSTON (Cannington — Minister for Industrial Relations) [9.10 am]: I rise to table the 
“Ministerial Review of the State Industrial Relations System: Final Report”. The review was commissioned in 
September 2017 to deliver on the government’s election commitment to review the state industrial relations 
system. The eight terms of reference focused on making the state system modern, fair and accessible. The review 
was carried out by Mark Ritter, SC, and the member for Forrestfield, Stephen Price, MLA. The final report 
makes 85 recommendations for reform across the eight terms of reference. Key recommendations are the 
inclusion in the Industrial Relations Act 1979 of an anti-bullying jurisdiction for workers, modelled on the 
commonwealth Fair Work Act 2009, and an equal remuneration framework similar to the Queensland Industrial 
Relations Act 2016. The review recommends that the definitions of “employee” in the Industrial Relations Act 
and in the Minimum Conditions of Employment Act 1993 be amended to remove the existing exclusions. 
Domestic service workers in a private home are currently excluded from coverage by these acts. Commission 
and piece-rate workers, National Trust wardens, and workers with a disability in supported employment are also 
excluded from the MCE act. The review notes that removing the exclusions is necessary to ensure 
Western Australian laws are compliant with the International Labour Organization Protocol of 2014 to the 
Forced Labour Convention, 1930. The protocol aims to support the global fight against forced labour, human 
trafficking and modern slavery. 

Noting that there are currently significant gaps in award coverage, the review recommends that the commission 
be required to amend the scope of awards so that all state private sector employees are covered by an award, 
except for those not traditionally covered by an award, including high-income earners. The review also 
recommends that penalties for breaches of employment laws be increased and that the act be amended to 
strengthen the powers of industrial inspectors. Amendments to modernise the Long Service Leave Act 1958 are 
also recommended. The review contained a term of reference to consider whether local government employers 
and employees in Western Australia should be regulated by the state industrial relations system. The review 
made four recommendations relating to local government. The review’s recommendations set out 
a comprehensive blueprint for the government to consider how the state industrial relations system could be 
enhanced and modernised. 

The McGowan government will be proceeding with a first stage of legislative reforms in response to the final 
report. The proposed reforms will focus on increasing protections for workers and will pick up on many of the 
issues outlined in this statement. I also table a brief summary of our proposals. 

I wish to extend my sincere thanks to Mr Ritter and Mr Price for their considerable work on the review. I also wish 
to thank the many stakeholders who made submissions to the review. 

[See papers 2366 and 2367.] 
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